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Ohdszs,

ORDINANCE NO: 6081
ORDINANCE TO AMEND CHAPTER 2,
ARTICLE IX, CODE OF ORDINANCES

S0 AS TO UPDATE THE OCCUUPATIONAL
SAFETY AND HEALTH PROGRAM SECTIONS

"

WHEREAS, in campliance with Public Chapter 561 of the General Assembly of the State
wrmmmm1m,mcwammbmmm0mmmmm
hwbrﬂwoﬂmmofﬂwcaydmm.w

\M-!E!EAs.duebvariwsdmmmswsequentm & has bacoma necessaty fo
mmmsmz-ammmmofmcnymmmwmmmm

NOW, THEREFORE,

2 ssc'n&N okd?drromum BY THE ooq.r‘acuormbc’n;vwo:mmms.m
Chapter 2, Article Ondinanoes, Section 2-376 through 2-394, same are
hereby amended as follows:

ARTICLE [X. OCCUPATIONAL
SAFETY AND HEALTH PROGRAM

Section 2.376, Tiio

This articie shafl be known as "The and Heatth " for the of
the Clty of o as Occupational Safety Program employees

Soction 2-377, Created

m&mmmmamm mmmmbrﬂ»mpbmdmcﬂyes
folows hereinafer.

Sectlon 2-378, Pymoss

mmbmmwmmmwmmmum The purpose
of this is to provide guldetines nd procedures for impismenting the Occupetional Safely and
Hmmmforﬁu:umwaﬂucuydm.

Provide a safe and healthful place and condition of employment that includes:

a T Manmmemmmmnernand&nployselnmﬂt
b. czmwwmm“mbumaﬂhmdsmmmhms;

¢ Develg and maintain mathods for preventing or controlling the exdsting or potential
imzwd;and'lwnnmagen,mwmm. and employees to undsrstand and deal with
wotksite hazards.

'mcuyofmmmmmmmmmmmmmmﬁmmmmm

program for s employess, shall:
a Pmldeammhaamulmwwndﬂbnofmm

b. re and- uipmant, pereonal prolactve equipment, enginearing controls and
?mwmebManpbm ,
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mmmnmnmmmwemmcmmmdmmwm
wmmwmawmmmmmﬁmr
mdwmmawmmmmwmmmm.
mmﬂnmmmrdmmwsafwmdm.wmmmom
Wmmmmmmhmmmm

thmmwamamwmmwammm
represantative with regard to the adequacy of the form and content of such recards.

cm:m&acomxmwmmwmmmmmm
andhedﬂuwobhmwh!ehmoom!daedbbeummlwpmﬂhrmdmmm
%mmtbamdved umanmmmswawmmmmmm

mmmmmdmmwmwwwmmm
wmmmmmmmummmmm

Mamwmmdwmwmowmmasmm
required.

Provide for education and training of personnel for the fair and efficient administration
of occupational eafety and hes!th standards, and provide for education and notification
of all employees of the existence of this Program Plan.

For the purposes of this program, the following definkions epply:

b.

=

‘M.Mmememprmsmmm
ACT of 1872.

"WORKPLACE SAFETY & COMPLIANCE ADMINISTRATOR or “SAFETY
mmmmummmmmmmmmw
of Memphis’ occupational safety end heatth program.

"APPOINTING AUTHORITY" s the of ths City of hav
Mayor of the City of Memphia mhl?diy

designated powers of appointment, smployment, or removal
specific department, board, commission, division, orctherapency of this

“CHIEF ADMINISTRATIVE OFFICER" means the officer immediately In command

under the Mayor of the Cty of Mempis.

“CHIEF EXECUTIVE OFFICER" means Mayar of the Gy of Memphis.

*CITY" means the Clly of Memphis

"COMMISSIONER OF LABOR AND WORKFORCE DEVELOPMENT" maans the chief
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mﬂvaoﬁwthmademwmmm
ﬂﬂshduduawpwnmpdmmbd,wdmmwmmmwh
wmwxmmwmmcommwwwwm

'EMPLOYEE'mmanymnpmfnmhgm!wsfwﬂnCWasanemﬂwaud
Hsted on the Clly payrol as an employes, induding temporary and permenent
employees. This definiion shall not include Independent contractors, thelr agents, thelr

“EMPLOYER" means the City of Memphis and shall include each edministrative
&mnmmmmm«oﬁmwdﬂacﬂydwm

“Esfmssmsw«-womn?mammmm
the control of the City or where business is conducied, services are rendered, or
Industria) operations are performed.

IMMINENT DANGER" means any conditions or practices In any piace of
EmﬂmemsuwMarmdmmmeybewm
cause death or serious physical harm Immediatsly or before the imminence of such
mm@udmwmmmmmmm.

“INSPECTOR" means the Individusi{( designated by the Mayor, Division Directors,
mm«mmmngmmmzswfmm {fno such
Ws)bdeﬂgmted.%ecﬂuwdﬁlbemﬂucadbyﬂwsmmﬂrm.
OSHA Coordinators, or others designated by the appropriate authority.

“PERSON’ means one or more individusis, partnerships, associations,
&mmﬂomwmmmmmwwmmmm

*SAFETY COORDINATOR" means the individual(s) appolnted or designated by the
wmmsm&mmmmmwmmmdmm
responsiblities under this program. When the phrase *or designes” appears afier the
term “ADMINISTRATOR" "or designss” this phrase shzli bs construad (o mean the
SAFETY COORDINATOR, uniess the context indicates otherwise,

"SERIOUS INJURY or HARM® means thet type of harm that would cause permanent or
prolonged impairment of the body In that:

1. @ pat of the would be permanently removed or rendered functionelly
m&mmwmw mmu’:awm;:;(e.g..mmm
soverdly that moblity would be permanently reduced), or .

2.  apartofaninternal body system would be inhibited In s noma}
performance or function to such a degree as to shorien [fe or cause
reduction in physical or menta! eficiency (e.g., lung impaiment causing
shorinags of breath).

mmmmmmwmmmmmmwwm
Commissioner of Labor and Workpiace Development in eocordance with Section VI of
uaTemmOmena)SaMraMHeatﬂlden(T.cAsM).mm
mmwﬂwmpﬂmaﬁﬂnmdwwmpﬁcﬂmmm
owaﬁms.umorﬂnmofeqdmﬁorwmmm
neoceseary or appropriate to provide safs and healthful employment and places of



"STATE COMMISSIONER" means Commissioner of Labar and Workforce Development
of the State of Tennesses,

mmm«mmmmmanmmdmmm
Mmmmm.MdWWoroﬂmamofﬂwcﬂydmm

mwmdwmmmmm@.unmmmwnmfdm
provisiorns:

8.  Employer shall fumish to each employee of employment free from
rewgrimdmdsﬂmmwmemﬂy;mm«mwmyw
ham to employees. ‘

b. Emmmmmwmmmmmmm
mmumhdnmmnsmVI(s)ofﬂ\aTmmm
smmmmmma.msmzoo.

c. Emmrdﬂlmnmnwmuemonmmaﬂ\e
Gmunwomdubwwwmmdmmblmﬂ»mum
piace(s) of business, Employer shall assist the Commissioner of Labor and
wwmm%mm&mmwwwwﬂ
or , oF .
conduct effective monitaring of sctivities. hantd

d. Ewkmbwmmummwmwmmm

, ﬁmmmwmmlnwmmm
Mwwmﬂwdwebmdemammm
smonedwremowmwwmmmmm

e memmmmmmWnWamWnanmmw
safety and hsaith standard,

f Employer s entiied to protection of s legally privieged communication.

. Employer shall impiment a pian to inspect all insialiations, departmants, bureess,

o andmoasbmmemmmofﬂummmwmﬂhdmww
out

h. Employer shall noify and Inform any employee who has been or is being exposed
MaummMmﬁoWmemmofﬂw
applicable standard. Employer shall ensure corrective action is baing taken to
mitigale exposure.

L Emmdnumanmwmdwmmmummm.

Bil £t EMBoves's Hahts and dutine

mmmdmmmm“mmﬁunﬂam
provisions:

a.  Eachemployes shall comply with occupational safety and health standards and gii
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mn,mmmmmmmmbmmmm“
applicable to his or her own actions end conduot.

Eath mmmmmmmmm hearing which
mﬁmmw'ﬂnmvfwamﬁn}?ammor
regulation promulgated under the Act.

Any empioyee who may be atversely affected by & standard or veriance issued
pursuant to the Act or this program may flie a petition with the Commissioner of
mwmwmowmmumwwm. '

Awmmmmmnmwbwmwwhbesor
mewmmmwdlwehmexmﬁmem
wwammmmmmwmwmmm%mmm

Any employee to the attention of the Safely Coordinator any violation or
va&mm or any other heatth ar safety hazards.

mmalmﬂedwwnp!a!mwbmwcamdbbemmaw
meiwnumammﬂﬂsmn.

Nuanﬂwuﬂnbﬂbvesﬂutbqshotmbmdwmwmu
mmmmdwummmmn(so)dmmm
mmmaawmmwwammmmmm
Ommwom.smmwe&mdao,mm(so)maﬂsm
mmﬁaammmmwmammwmm

mmmmwwmmdmmmumm
m«mwwmmmwmm.

Emmmmammm.wmmmmmm
Mmlwﬂmmmhhe,mﬂw&wmwmbﬂnelﬂdmm

‘wwmwsmnabmmdbmmwmmMmmm
m@&m,wmmr:lmatm wu:;umnaoratawﬂmmx
fuh.va. mp!oyeem ral condition GSUWVW.MNW.
Safely Administrator, Safety Coordinator ar to TOSHA.



The stendards edopted undsr this Program Ptan are the icable standards developed
ammumsmnW(e)dﬁme&g’mmsmmﬂwm
Act of 1972, Additional standards may be promulgated by the goveming body as
wmmmmamm«mmmzommow
‘ll' mmﬁ%wméwmm@mgﬂgm %f
ennoesses an
mﬂeﬁhwm 0800-01-1 through CHAPTER 0800-01-11 are the standards and

msmmmmrmayamyfwavmaaamdammuﬂmm
mmowdmmwwdmlmﬂswm The Safety Adminisirator
Mddsﬂnﬁdywmeﬂmtavmbmdadmﬂnapm&nfwavmm
mw»mmmwmmwmmm
mmmmrapmmfmmw»mmmmmmm
“ ]

a. mwmumfwammmmwmwmmmmmm
1. Awmdmwmuamummmmmm
sought.

2, Ammamms)wﬂamwbummmm
with the standard supported by represantations by quelifiad personne!
having first-hand knowledge of the facts represented.

3, Ammwummmmnmammune(mm
date) to protect smployaes against the hazard covered by the stendard.

4. Ammammmwmwmwmwmm
or Wil be taken (with dates epecified) & coms Into compliance with the

5. A certification that the employer has Informad employees, their euthorized
Ws}mﬂwMWWWMamdﬂw
mgwmawmmmmmmmmu

b.  The application for a variance should be sent to the Commissioner of Labor and
Workforos Develapment by reglstered or cortified mad.

c mmmmemwmwmmeﬂw
mmwammwmmwammnmmm
variance. memavmmmwmlfltlmm
establishsd that: '

1.  Theemployer

L Is unahle to comply with the standard by the effective date



bmmdur;vdabﬂnydwmw or technical personnel
or materials and equipment required or construction .
wd&aﬂondlmﬂmmww.wmy

iR Has taken all avaliable to safeguard employees against
the hazard(s) covered by?fw;«

ifl. Has as effective Program Plan for coming Into compiianoe with
the standard as quickly as possible.

2. The employee Is engaged in an experimenta! Program Plan as described
by the TOSHACT.

d A variance may be granted for a period of no longer than Is required to achisve
compliance or one (1) year, whichever Is shorter. ,

e. Upen of an application for en order a varianoe, the Commissioner
bm%ammw hﬁ«mmmnmmmma
mwmmdmmmwmmmmﬁm
applcation. No such Interim order may be effective for longer than one hundred

eighty (180) days.

f. mmwmmmmmavmmmmmhmw
mﬁmmdmmwmmmmwmmam

nepections
basis may not yleld the desired restdts. Inspections will be conduciad, therefore, on a
mmmmmmmm(so)mmm

Advance Notice of inspections

1. Gmrﬂy.ammﬁwdmwﬂlmhegﬁvmmmbmwesﬂa
WbmmuWWhmM‘bm
misleading impression of conditions in an estabiishment.

2 Mmmmmmmdmmumh
mwmanmemwwwm When advance notice of
kmumhmvmmmwMammmﬂve@)uﬂlabobe
given natios of the inspection.

Authorizstion

huﬂummmﬂnmdﬂﬂsmm.m.sm Administrator or the
Administrator’s designee or authorized represantative(s), are authorized:

1. Tommmammwmmmwmmwm
construction site, plant or any other worksite, area, work place or environment where wark is
balmpahnnedbyanemloyeaofmecay:w



, To inspect and investigate during ular working hours and at ather reasonable times,

wﬂﬂnmmmﬁeﬂmmmamm'gbbm.ammmammmw
mmmmmmwmmmmm
mmmmumwww. operator, agent, or employee working

Hmmmdamdhmﬁonbhum.aﬂm«oﬁuﬂsemwmemmm
msmwmmwmmammm hefshe shall Immediately
mmmmmmmmmmdmmm
inspecting the remalning portions of the establishment, facllity, or workste.

2 AWWMmWWMIMMM
mm&hm%m“%mm%m Therldgi:fmnpamm -

eny
uwmmmmmwmmammmm g

ﬂehﬂmnslldlbeawhammdmummmwusdﬂ»wmof
the workpiaoe or estehiishment.

Interviews of employees during the course of the inspection may be made when such
interviews are essential to the Investigation,

. MWMHWaMWMMMMdemm
every worksits onco He the for such
T S e o oy

. WMWWMwmmemMuMsas
mmwmmmwm«m ’

- Records ere masds of the Inspections, discrepancies found and comective actions taken,
mmwmmmmummm. The Safely Administrator shall
malriain records of inspections to include Kdentification of worksite Inspected, dates of

(1) the nature and location of the viniation;

(2) the standard nule, regutation or order viclatad;

(3) the abatement and comection requirements; and
(4)awdmmmmmandmwmmw

accompiished.
If required by the Sefety Admintstrator o the Safety Administrator's

amwdmmmmbwwddhbﬂmmwbhﬂn
mmmnmmmmmmmmwwvw.



b. AtanyﬂrmvﬁﬂntenﬁO)daysaﬂarmeelptofuthaﬁoedUmafeor
Unmmmmmwwmwwmﬂwsﬁmmmma
mwﬂwimﬂmﬁﬂa&dhm.wm pro:
objections a an investigation, Safety Administrator determine
whather such nofice as written should be affirmed, modified or vacatsd,

b. WWWMMWMMWWWW&M
mmawmmmm.mammawmmsmm
wbjectﬁodisdpﬁwyacﬂmbymwﬁmwﬂmw. It shail bs the duty of the appointing
mﬁwbwmawmwmmmmdmmmﬁmm
and warranted:

1. Ol

2. Wiitten reprimand.

3 for three (3]

y %ﬂmd (3) or more working days.

c. The being tned under this h shafl have all usual of appeal
iy S T S s s s
mnmaﬂﬁmﬂmﬂnmﬂmehapp&hﬂwm&hadvﬂmm.

Department
WWMMOOOLPAHONALSAFEWM HEALTH RECORD-
KEEPING AND REPORTING, CHAPTER 0800-01-03, 8s authorized by T.CA., Title 50,

8  The Safely Administrator of Occupational Sefety and Hoaith Is designaied to
mmmmmmm@ummmmm
Occupational Safety and Health Program.

1. msmmmmdwmsmwwmmm
persen or persons as the Safely Administrator deems necessary to cany
out the Safety Adminisiretor's powers, duties, and responshilities under this
program.

2. The Safely Adminisiraior of Ocoupationa) Safely and Health may defegate
hmbmmwm &e
effective as those employed by the Safety Administrator. =

3 msmmwmamm&wwmmm
measures to coordinats, to the extent possible, activites of &l departments
fo promote efficiency and to minimize any inconvenisnces under this
program.



mwmm,bbuadewwmwm
submitted by employees or inspections requested by employess.

The Sefety Administrator of Oocupationa! Safety and Heatth shall assist any
officials of the employer In the hwestigation of oocupational accidents or

The Sefely Administrator of Occupational Safely and Haalth shall maintain
or cause to be maintained records required by this plan.

The Ssfely Administrator of Occupationa! Safely and Health or designse
sidl.hﬂmevummyﬂntﬂmhamcranmmmnﬂw
hospitelization of three or more employees, insure that the Commissioner of
Lebor and Werlforoe Development recelves notification of the oocumence
within elght (8) howrs from the time that the Sefety Administrator or
dasignee leamed of such occurrence.

The administrative or operational head of each department, division, service
cenler, board, or other agency of the Cly shall be responsible for the
implementation of this oocupational safely and health program within their
respeciive areas.

1.

mmmmewmwmmmwmm«m
Sefely Adminisirator on afl issuss Invaiving cocupetional safety and health
of employees as set forth in this plan,

- The edministrative or operational head shall comply with afl abatement

mmmmmumamm«ma
review of the order with the Safely Administrator within the abstement
period. :

“The administrative or cperationa! head shouid make periodic safoly surveys

of the establishment under his jurisdiction to become aware of hazards or
standards vicistions that may exist and make an ettempt to immediately
oorect such hazards or violations. .
The administrafive or operational head shall investigate all occupational
accklents, Injuries, or lnesses reported to him. He shall report such
accidents, injuries, or (linesses to the Safely Adminisirator or designee
along with his findings andfor recommendations.
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a.

RATEE

Safety Administrator and/or Inspactor(s):

. mmmmmmmmwmmmumwmsm
mmmmmmmmwmm.mmwmsmd
Tennessee or other agencles. .

Access bfefmnMsmaszscFRmowmmRegmmcm
1mummmwmmm¢mmmmmmmww

Workforce

deamed

wiring technical

degmo?m;mammmm%mm
necessary for uss in conduciing compliance inspections, conduct] treining,
reports, and informing officials, supervisors, and employees of the exisience

of safety end heaith hazards will be

b.

-1

A sultable safely and health training program for empioyees wél be establiched.
This program will, at a minimum:

instruct each empioyee in the recognition and avoldance of hezards or

Mwmmwdmsmmmmwmm
employes's work envirorment to contra! or ellminate any hezards, unsafe
conditions, or other exposures to ocoupational Einsss or injury.

toxicants,

Immmammmbmm«mmmm,
j flammable Hqulds, or gases induding explosives, and cther harmful

wbshmlnﬁmmhdﬁunomdmaﬁmofmmmm
mhmmﬁmmemmmmm
may 5

3. Inslruct employees who may be exposed to erwironmants whare harmful -
piants or animals are present of the hazards of the enviconment on how to
best avold {njury or exposure, and the firet akd procedures to be followsd In
the event of injury or exposure.

4. Instruct all employees of the common deadly hazards and how to avoid

them, such as Fellg; Equipment Tumover; Electrocution; Struck by/Caught
In; Trench Cave In; Heat Stress, Confined Spaces and Drowning.

5.  Instruot employees on hazards and dangers of confined or enclosed -
spaoes. .

“Confined or enciosed space” msans a space having a limited
means of egress and which s subject to the accumutation of toxic
or flammable contaminants or has an oxypen deficlent
atmosphere. Corfined. or enclosed spaces inclixle, but gre not
Wh.wmms,verlﬂaﬁmwmm.
sswers, underground uliily accesses, tunnels, pipelines, ift

* stations and open top spaces more than four feet (4') n depth such

as pits, tubs, vaults, and vessals,

Employees wil be given general Instruction on hazards Invaived,
precautions to be taken, and on use of personal protecive and

12



Any d
accordance with the

emergency equipment required. They shall also be Instructed on
all specific standards or regulations that apply to work in dangerous
or potentially dangerous areas,

L. The immediate superviser of any employes who must perform
work in a confined or enclosed space shall be responsibls for
Mmﬁmemﬁwwsondmuﬂmdsmm"nybam
precautions to bs taken, and use of personal prolective and
emargsncy equipment, immediately pricr to their entry into such an
area and shall require ‘use of eppropristo persone! profective
equipment.

iscovery, any allegation, or any report of imminent danger shall be handied
following procedures:

msmmmm«smcwmmawmm
immediately be informed of the alleged imminant danger situation and he
shall Immadiately asostaln whether there is @ reasonable basis for the

Eﬂnﬂbwdlmnﬂwﬁdmwdh:aﬂonlsdmmmdtolwemﬁwﬂ\e
Sefely Administrator he shall make or cause to be mads an immediate
inspection of the elisged imminent danger location.

kmmkhwﬂuﬂMMimﬁmﬂmwﬂm«m
wmmwmmmdm.h&mma
Safaty Coordinator or Inspector attempt ! danger cameaciad,
Mwmmmlomdﬁlbmdﬂmdamamm
supervisor or person in charge of the worksits shall be requested to remove
employees from the eree, if deemed necessary.

The edministrative or operetions! head of the workplace in which the
imminent danger exists, or his authorized represenietive, shail be
mmmmwmmmmmmwm
situation will ba abated. This shall be done in cooperation with the Safety
Administrator or Safely Coordinetor and to the mutual satisfaction of aji

The Imminsnt danger ehall be deemed abeted F:

i The imminenoe of the danger has been eliminated by removal
of employees from the area of danger.

i Conditions or practioes which resulted In the Imminent danger
have been eliminated or comacted to the point where an unsata
candition or practice no longer exists,

A vrritien report shall be made by or to the Safety Administretar
in deiall the Imminent danger and its abatement This report wel be
mmmubysmmmmmmmmmm

Rafusal to Abate.

i3



1. Any refusal to abate an imminent danger stuation shell be reported to the
Safety Administrator and Chief Exacutive Officer immediately.

2 s«wmmmwmcmmmommmm«m
may be necessary to achisve abatement.

ABATEMENT ORDERS AND HEARINGS

a. Whumu,asamﬂtdm&mpeoﬁonorlmmmmmmasmw
Coordinator(s) finds that a worksite ks not in compilance with the standards, rules o
regulations pursuant to this plan and is unable to negotiate abatement with the
adminigtrative ar opsrational head of the worksite within a reasonable period of tims, the
Safely Administrator shall:

1. issus an abatement order to the head of the workesite.
2. Postor cause to be posted, a copy of the abatemant order at or near each location
refemed to in the abatement order.

b. Abatemant orders sha!l contaln the following information:

1. Ths standard, nule, or regutation which was found to violated.

2. Adescription of the nature and location of the violation.

3. Adssaription of what Is required to abate or correct the violation,

4. Amomblepeﬂodoftkmdwmm}d\ﬁwvuaﬂunmubemuorm.

c. mwummmtammmmdmmm.mmwm
order may advise the Safety Administrator In writing of any cbjections to the terms and
conditions of the order. Upon recalpt of such objections, the Safety Adminietrator shail refor
mmwmmmmmmmmmmwmyw\anmw
and/or respansible parties In an effort to rescive any objections. Within (5) working days
gfter completion of the investigation or hearing, & decision wii be lssued thet shall be
binding on gl parties end final, -

program, of

mw«mm&mmmmmmw@m

their duties under the Tennessee Occupational Safety and Health Act of 1672,
Section 2.394, Regerved.

SECTION 2. BE IT FURTHER ORDAINED, that the provisions of this Ordinance

are hareby soverable. if any of sald sections, provisions, sentences, dauses,

phrases ar parts are hsid unconstiutional or void, the remainder of this Ordinance
shall continue in full force and effect.

SECTION 3. BE IT FURTHER ORDAINED, that this Ordinance shal take effect
mwmmmnmmvemwwucww.mw
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mmmﬂnmnmmmmwmaymmdgmw
mwmamw.mwmmnmmwmmm
writing by the Comptrotier, and become effective as otherwise provided by law,

XVI.  DISCRIMINATION INVESTIGATIONS AND SANCTIONS

lance with any other lsw, statute, noe, or executive order, which regulates
& safwwand wmat:ymmmm p(wwm:fmemﬂm shall not excusae the employer,
ﬂmmwmywmmnﬁommmmﬂnmdmm

b. w&mﬂmwwmdwhmnmwawm.mWMw
mmWMbmmmmmmmm.hmw
wmmﬁmmummﬁwm.mm.wmumm.u
apﬂlwﬂe,mgﬂsﬁmandmmﬂmedﬂyam mmmhw, statute, ordinanoca,
or executive onder, as appiicable, Is specifically repealed.

THE FQ OING ORDINANCE
#_ 999

1st Reading
2nd Reading
3rd Reading

Dato Signed:

Approved: /. |
Mﬁyoy.ci‘tyofuegh MoS
Date Signed: yz ' /” -
Is

| hereby certify that the foregaing Is a triig _
copy, and said document was adopted by the
Council of the City of Memphis as above ins
dicated and approved by the Mayor,

é

Comptroller

A ¥
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