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Police Recruitment Hiring Process
MEMPHIS, TN- Mayor Willie W. Herenton is committed to increasing the complement of

police officers in the City of Memphis with capable and qualified individuals who possess
the drive to serve our community. Individuals interested in serving our community in the
capacity of police officer are invited to submit an application to the Human Resources
Division. This invitation is also extended to persons who may not have been successful in

previous years with their police application.

Applicants will undergo the following testing:
e Running Test (1.5 miles within 15 minutes or less)
e Entry Testing (such as Reading Test, Entry Level Police Test, Problem Solving
Assessments)
e Physical Agility Test
e Background Review/Assessment
e Psychological Assessment

e Medical Assessment

When applicants are scheduled for testing, written notice will be provided advising the
candidate of their particular test dates. Candidates are not selected on a first come first
serve basis. Police Recruit classes will be filled as needed based on the candidates’

performance during testing.



Applications may be obtained at the following locations::

e Internet - www.memphistn.gov under the “Residents” heading

e In person —
o City Hall, 125 North Main Street, Room 1B-33, Memphis, Tennessee
38103
o Human Resources satellite location, 4225 Riverdale, Memphis, TN
38141.
o All police precincts

o Criminal Justice Center, 210 Poplar Avenue, Memphis, TN 38103

All applications must be submitted to City Hall, Rm 1B-33 or Human Resources satellite

location.

For more information regarding the Memphis Police Recruit hiring process, please visit
www.memphistn.gov or contact Human Resources — Employment Services at (901) 576 -
6509.




